ORDINANCE

CITY OF NEW ORLEANS


CITY HALL: _November 20, 2008

   CALENDAR NO. 27,261
NO.  ____________________ MAYOR COUNCIL SERIES

BY:  COUNCILMEMBERS HEDGE-MORRELL, FIELKOW, HEAD, AND CLARKSON

AN ORDINANCE to amend Section 2-975 of the Code of the City of New Orleans relative to domicile requirements for employees of the City of New Orleans by amending paragraph (d) to extend the suspension of the domicile requirement for all City employees, to exempt current City employees from the domicile requirement; and otherwise to provide with respect thereto.


SECTION 1.  The Council of the City of New Orleans HEREBY ordains, that Paragraph (d) of Section 2-975 of the Code of the City of New Orleans is hereby amended and reordained to read as follows:



“Section 2-975.  Exemptions.

*     *     *     *     *     *

(d)
(1)
The City finds and determines that a suspension of the domicile requirement imposed by this section is necessary to retain and recruit City employees, including but not limited to law enforcement officers for the New Orleans Police Department, firefighters for the New Orleans Fire Department, and personnel for Emergency Medical Services. All City employees may be appointed to a new position or classification compensated at a higher rate of pay whether domiciled in New Orleans or not domiciled in New Orleans. The domicile requirement imposed by this article shall not apply to any City employee hired by the City of New Orleans before or after 
August 29, 2005.  
(2)
Appropriate sensitivity training to deal with racial, gender, religious or sexual orientation discrimination be provided for all law enforcement officers.

(3) 
The domicile requirement imposed by Section 2-975 of this article is hereby suspended until December 31, 2012 or until the domicile requirement is effectively withdrawn, whichever should occur first.
(4)
The reinstatement of the domicile requirement shall not penalize any City employee hired prior to December 31, 2012.  Furthermore, any employees hired prior to December 31, 2012 may be appointed to a new position or classification compensated at a higher rate of pay whether domiciled in New Orleans or not domiciled in New Orleans.
(5) 
Under no circumstances shall any employee who is not domiciled in New Orleans be administered with any different treatment or negatively impacted in any way during his or her employment than an employee who is domiciled in New Orleans.”
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